
BSN Program Informational Session

Partnership between Central 
Vermont Medical Center and

Norwich University



• Welcome & Introductions - CVMC

• Norwich – BSN Program Overview
o Jessica Wood DNP, WHNP-BC,  RNC-OB, Director and Associate 

Professor

• CVMC FAQs – CVMC Program Coordinators 

o Megan Foster – Workforce Development Program Manager

o Geoff Farnum – Director of Nurse Education, Workforce 
Development

Agenda
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Online Program: Bachelor of Science in 

Nursing

RN-BS in Nursing Program Overview



Overview



Eligibility



Foundation 
Courses

Foundation courses may be taken before 
the program and transferred for credit  or 
during the program.



RN-BS in Nursing Curriculum
Sub No. Title Credits

Comm 301 Business and Professional Writing 3

NR 105 Promoting Healthy Individuals 3

NR 232 Technology and Informatics in Healthcare 3

NR 225 Research for Evidence Based Practice 3

PH 220 Ethics in the Modern World 3

NR 365 Pathopharmacology for Nurses 4

NR 321 Nursing Leadership 3

NR 431 Promoting Health in Communities 3

NR 431L
Promoting Health in Communities Practicum (the practicum is tailored to complete in your home 
community)
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NR 441 Nursing Capstone 4

NR 420 Care at End of Life 2

Total Credits 33



Questions?

Contact information:  

• Martha R Rainville, DC, RDH
Student Support Advisor
Master of Science in Nursing & Bachelor of Science in Nursing
College of Graduate and Continuing Studies
Norwich University
158 Harmon Drive
Northfield, VT 05663
mrainvi1@norwich.edu
P: 802.485.2263

• Jessica Wood DNP, WHNP-BC, RNC-OB
Director and Associate Professor
School if Nursing
Norwich University
158 Harmon Drive
Northfield, VT 05663
jwood3@Norwich.edu
802-485-2672



• Financial Obligations

• CVMC will cover all tuition costs (does not include fees and books)

• Students may complete Financial Aid process to be eligible for 
additional monies to help defray personal expenses 

• If student reduces hours, leaves employment, withdraws from 
program, or is unable to progress for any reason at any point, the 
student will be responsible to repay CVMC the cost of the course(s)

• Eligibility

• Must be currently employed full-time for at least six months (i.e. 
eligible for tuition reimbursement)

• Currently working at least 72 scheduled hours per pay period 
(part-time may be considered on a case-by-case basis with Senior 
Leader approval)

CVMC Financial Obligations & Eligibility
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Please submit a letter of interest to Megan Foster and 
Geoff Farnum via email

If employee is part-time, the letter must include why the employee 
believes they should be eligible for this benefit

Deadline for application: 30 days prior to course 
start date

Selected candidates will be recommended to apply to Norwich 
University for the upcoming rolling course start dates

Interested in Applying?
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Questions???


